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Beginning Teachers Remain Concern in Latest 

State of Teaching Profession Report 

  

Attrition rates among teachers in North Carolina remained 

largely unchanged from the last two years, according to the 

latest State of the Teaching Profession Report that was 

presented to the board this month. During the 2017-18 

school year, about 8 percent of teachers were no longer 

teaching in the state’s public schools, while about 4.4 percent of teachers had 

moved to a different district in the state. 

  

Tom Tomberlin, director of educator recruitment and support for DPI, told the 

board that while the data show no dramatic shifts from recent years, certain issues 

– particularly among beginning teachers – also remain a concern. 

  

“What’s remarkable about this report is how unremarkable it is,” Tomberlin said. 

“There’s no evidence that teachers are fleeing the profession. I think the outgoing 

percentage is very, very stable. It’s not high. 

  

“The focus has to be on the front end,” he said. “How do we increase the pipeline 

to make sure that the constant outflow doesn’t make us upside down so we won’t 

have enough teachers in the state.” 

  

While the attrition rate for experienced, licensed teachers was about 7.25 percent 

last year, the report shows, the rate for teachers in their first three years was 

slightly more than 12 percent. Attrition rates among Teach for America teachers 

and visiting international faculty choosing to leave before their contracts had 

expired were also higher than the state average. 

  

The retention of lateral entry teachers, Tomberlin noted, is of particular concern, 

since they represent an increasingly significant source of teachers for many schools 

in the state. 

  



With an attrition rate of 15.5 percent, Tomberlin said, “their attrition rates in the 

early years are especially important. That is a concern we should continue to 

monitor.” 

  

He also pointed to vacancies in elementary teaching positions as an increasing 

concern, in addition to more common and perennial shortages of teachers for math 

and exceptional children’s classrooms. 

  

“Elementary has never been an issue,” Tomberlin said. “But districts are finding 

that’s increasingly problematic.” 

  

 


